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Canada Labour Code (CLC) References 
Please find below some references in the CLC that could prove useful when addressing challenges related to a committee’s right to know. Please also note that there are others, but we attempted to focus specifically on the challenges identified in the questionnaire.
Employer’s duties:
125.1(f) - Investigate with committee exposures to hazardous substances. 
125.(1)(z.06) – Consult with committee on implementation of changes that affect OHS
125.(1)(z.11) – Provide committee a copy of any report on hazards in the workplace
125.(1)(z.18) – Within 30 days or soon after provide committee the information requested by committee under 135.(8) and 135.(9).
125.(1)(z.19) – Consult with committee on implementation and monitoring of programs developed in consultation with the Policy Committee
Committee’s duties:
135.(7)(a) - Committee shall consider and dispose of H&S complaints.
135.(7)(b)(c) – Committee shall participate in a hazard prevention program.
135.(7)(e) – Committee shall participate in all inquiries, investigations, studies and inspections pertaining to H&S of employees including consultations that may be necessary with persons who are professionally or technically qualified to advise committee on those matters.
135.(7)(f) – Committee shall participate with provision of PPE’s (clothing, devices or materials).
135.(7)(g) – Committee shall ensure that adequate records are maintained on work accidents, injuries and health hazards and regularly monitor data related to those occurrences.
135.(7)(i) – Committee shall participate in implementation of changes that may affect OHS; including work process and procedures.
135.(8) – Committee may request any info that the committee considers necessary to identify hazards.
135.(9)  Committee shall have full access to all reports, studies and tests relating to H&S of employees.
Reg. 2.27(5) – Air Quality investigations will be carried out in consultation with the committee.
Reg. 4(1)(b) – Participation of committee during hazardous substances investigations .
Reg. 15.4(1)b) – Employer is required to notify committee when they become aware of an accident, occupational disease or other hazardous occurrence affecting employees with the name of the person investigating.
Reg. 15.4(3) - Provide the committee of a copy of the motor vehicle accident investigation report conducted by a police authorities.
Reg. 17.4 – Provides for the preparation of an emergency evacuation plan after consultation with the committee.
Reg. 17.5 – Provides for the preparation of emergency procedures after consultation with the committee.
Reg. 20 – Provide committee with a copy of the report where Violence in the Workplace was investigated.




