
PrjntForm

INDIVIDUAL GRIEVANCE PRESENTATION (PSLRA s. 208) PROTECTED WHEN COMPLETED

PRESENTATION D’UN GRIEF INDIVIDUEL (LRTFP a. 208)
PROTÉGÉ IJNE FOIS REMPLI
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SECTION 3—TO lIE COMPLETED BY IMMEDIATE SUPERVISOR OR LOCAL OFFICER IN CHARGE
A REMPLIR PAR LE SUPERVISEUR IMMÉDIAT OU LE FONCIJONNAIRE RESPONSABLE LOCAL

Name and Tide orP,tsnnganmui Rvmiaulalive- Nom at due do n,doostant de Is gee000

F I
Signatsat Dane R.ctved - Dale do rdeeplimu

11.1 l Ptl\l I. 1,1 IRIS l{ll LI IS
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I grieve that the Commissioner of the CRA and certain of his subordinate managers have breached Article
1 of the collective agreement between the parties. I further grieve that the Commissioner has failed to
negotiate meaningfully and has attempted to influence negotiations by communicating directly with
employees and manipulating information so as not to communicate a factual version of the issues at
hand.
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That the Commissioner direct his negotiating team to return to the table forthwith with a mandate to
negotiate in good faith and to conclude a mutually beneficial collective agreement That, should the
:ommissionpr decide to continue to communicate directly with the employees on its Internal email
system, the UTE/PSAC be allowed the same opportunity to communicate with the employees on the CRA
mall system.
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